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About Carpenter Box 8

Our thinking starts with you

+

Our great business advice is based on having the right people who know
how to provide solutions, develop trust and build long term relationships.

Offices
Carpenter Box is an award-winning sector focused firm of Chartered
Accountants, Tax and Business Advisers.

Head count of 200 across our offices in the South of England,

L . . Partners
organised into specialist business groups.

Work in partnership with our clients to deliver excellent and value-
added services.

Staff

Proud members of PrimeGlobal, allowing us to offer global
connections to our clients.

Founded




Offices

London

Gatwick
(Crawley)

\/

Chichester Brighton

" Q ©
Worthing
(head office)




Our services

Corporate services

TAssurance

TAudit

tCorporate finance
TCorporate tax advice
TDuediligence

TGroup accounts
TInternational tax advice
TTrusted adviser

Business services

TBookkeeping
TBusiness tax advice
tCompany management
TManagement accounts
TOutsourcing

TPayroll

tStart-ups

tTax Enquiry Service
VAT

Private Client Services

TCapital gains tax
TEmployment tax
TEstate planning
TInheritance tax planning
TPersonal tax advice
TProperty tax

TTrusts and estates



Setting up in the UK




How to get started in the UK

Choice of legal structure Registered office setup

1 Limited Company

. L . T Physical office registered for correspondence
T Limited Liability Partnership

T Must be located in the same country as registration

Formation of legal entity Bank account setup

T Register the entity with Companies House , ,
T Required to open a bank account in the name of the

T Articles of association entity

T Directorship appointments (non UK resident is

T UKrepresentative generally required
allowed)

T Company secretary not required .
Accounting system setup

1 Digital record keeping required for most companies
T Recommend a cloud accounting system



Tax registrations

Corporation tax registration

Automatically registered when entity is incorporated.

PAYE (payroll tax) registration

Registration required as soon as you employ a member of staff.

Workplace pension scheme registration

Scheme must be in place before staff member begins working.

VAT (GST) registration

Required when VAT taxable turnover exceeds £85,000in a
rolling 12 month period.

VAT taxable turnover is all income except for exempt income.
This includes goods and services supplied outside of the UK.

Voluntary registration optional if below £85,000 threshold.




Ongoing UK compliance (1/2) 8

Statutory accounts Confirmation statements
T Accounts prepared in line with UK GAAP 1 Statement required for filing annually 12m from
T Can cover a period from 6m to 18m - generally 12m incorporation date
T Filing required 9m after the company year end VAT returns

Corporation tax returns (CT600) t Can be prepared monthly, quarterly or annually

T Monthly & quarterly returns due for filing and payment

T Prepared in line with latest UK tax legislation
(if appropriate) 1m & 7d after period end

T Can cover a period up to 12 months
1 Annual returns due for filing and payment (if

T Filing required 12m after the company year end appropriate) 2 months after period end

Audit

Balance Sheet | Employees

£10.2m £5.1m >50




Ongoing UK compliance (2/2)

&S

Payroll

T Full Payment Submission (FPS) required prior to each

employee payment

T Employer Payment Summary (EPS) may be required in

certain circumstances

T PAVYE liability due by 19th of the month following the
tax month payable to HMRC

T National minimum and living wage requirements:

£8.91

£8.36

£6.56

£4.62

Workplace pension scheme

Auto-enrolment to scheme required for all staff aged 22 and
over earning more than £6,240.

Submissions and payments need to be made to the pension
scheme provider in line with scheme requirements.

Other potential requirements:

¥

-+ ++ H+ ++ ++ H +H

Benefit in kind return (P11d)

Construction industry scheme (CIS)

Personal tax returns (SA100)

Companies House filings

Directorship changes

Share capital changes

Lending security charges

Person with significant control (PSC) changes




Case studies




Scenario 1 - Employees move to the UK

Taxable presence

A typical scenario is that an employee moves to the UK and
undertakes their employment duties from the UK.

Implications for the company

Tax and social security contributions

If an employee is undertaking their duties in the UK their
may be a requirement to set up a payroll and withhold tax
and social security contributions. The may be a short term
exemption from social security contributions in certain
cases.

Permanent establishment

The employees home can constitute an office. It would
usually be necessary for the employee to be able to
conclude contracts in the UK before a PE would be
established. Care needs to be taken to ensure a taxable
presence is not created when there is no intention.




Workers moving to the UK 8

This is an incredibly complex area of tax law
The basic principle set out in the DTT is that employees are taxable in the territory in which they undertake their duties.

This is important as double tax relief can only be applied to tax properly charged, if tax is incorrectly charged, no relief is available,
and a refund must be sought from the appropriate tax authorities. This can be a complex and time-consuming task.

Employing UK based workers

If officers or employees undertake their duties from the UK, then there is likely to be a filing requirement. Tax and social security
contributions are paid under the PAYE scheme for both employers and employees and it is typically the employer's responsibility
to administer the scheme.

Senior employees, such as directors, may be assessed by HMRC and may be responsible for operating the PAYE and NIC for UK
based employees.

Employers must ensure that they comply with UK employment law for UK based employees for such things as annual leave,
training, pension contributions, health and safety etc (this list is not exhaustive).



Scenario 2 - Overseas company sets up a branch 8

Taxable presence

A branch may be chosen where the company does not wish to set up a
separate legal entity - often this is done where the branch is expected
Foreign Co to be loss making in the early years and an automatic offset of losses is
preferred in the foreign company.

Implications for the branch

The branch will need to register for tax purposes and file accounts with
Companies House.

UK

branch Subject to UK tax on profits attributable to the branch.

UK branch could be converted to a limited company later via
“incorporation” if required.



Scenario 3 - Group sets up a UK company

Taxable presence

A UK Co is subject to UK tax on it’s total profit.
Current rate is 19% but expected to rise to 25% in
2023.

Benefits of a company
Separate legal entity.
Additional filing requirements.

Local suppliers may be more likely to offer better

trading and credit terms to a company in country.

Foreign Co




UK tax considerations




UK Corporation tax rates

T Corporation tax rate currently 19% - expected to
increase to 25% from 2023.

T Dividends received by most UK companies - Nil if
dividend exemption applied otherwise 19%.

T Dividends received from dual resident
companies are not exempt.

T Can electto taxif it results in a more beneficial
tax position.

T Dividend payments are not deductible for CT
purposes.

T Withholding tax on interest - statutory rate 20%,
may be overridden by Double Taxation Treaty
(DTT).




Under UK domestic law, a company may have a duty

to withhold tax in relation to the payment of either Dividends: 0%
interest or royalties (or other sums paid for the use of Interest: 0%

a patent). The circumstances in which such a liability :
arises are discussed below. Royalties: /0%

There is no requirement to deduct WHT on the
payment of dividends to an overseas shareholder.
Therefore, dividends may always be paid gross,
regardless of the terms of the applicable DTT.
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